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GOVERNMENT OF DUBAI

DMCC

AMENDMENT OF EMPLOYMENT CONTRACT

Dear Venkatraman

We are pleased to inform you that the Terms and Conditions of your Employment Contract have
been changed with effect from 15-Apr-2021

Employee Name
Employment Card Number
Job Title

Basic Salary
Accommodation
Transport
Food
Other
Probation
Months)
Termination Notice Periods
(in days)

Annual leave days

Period (in

Venkatraman Srinivasan
CEC Number-01180018
CHAIRMAN OF THE BOARD
8,000.00

5000

AED 4,000.00

No

3,000.00

0
30

30 Calendar Days

The Employee has been continuously employed by the Employer since 12-Mar-2013.
All other Terms and Conditions of your Employment Contract remain the same. You are requested
to sign the duplicate copy attached as confirmation of your acceptance.

DocuSigned by:
S T e

_DFB19FDB17A848EL..

Employer Signature
Date: 13-04-2021
Employer Name:

Document reference no: 213517469218

Arvind Srinivasan

DocuSigned by:

Vinkeatramann. Srivinasan

17CaT46404E1473 .

EmployeeS1gnature ..................
Date: 13-04-2021

Employee Name: Venkatraman Srinivasan

This document has been electronically generated by DMCC Authority. To verify the content and authenticity of this document go to
www.dmcc.ae/document_verification and enter the unique document reference number.
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GOVERNMENT OF DUBAI

DMCC

AMENDMENT OF EMPLOYMENT CONTRACT

Dear Venkatraman

We are pleased to inform you that the Terms and Conditions of your Employment Contract have

been changed with effect from

Employee Name
Employment Card Number
Job Title

Basic Salary
Accommodation

Transport

Food

Other

Probation Period (in
Months)

Termination Notice Periods
(in days)

Annual leave days

Venkatraman Srinivasan
CEC Number-01180018
SPECIAL ADVISOR
8,000.00

5000

AED 4.,000.00

No

0
30

30 Calendar Days

The Employee has been continuously employed by the Employer since.
All other Terms and Conditions of your Employment Contract remain the same. You are requested

to sign the duplicate copy attach

A

Employer Signature
Date:
Employer Name:

emudhra

Trust Delivarad

. OuBA|-uAE:
Mudhra pNWCS

Document reference no: 147018814820

ed as confirmation of your acceptance.
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Em'ployee Sigr;ature"

Date: oi/ e ) 2o
Employee Name:

N €~ U NT RANME N <RV ASAN

This document has been electronically generated by DMCC Authority. To verify the content and authenticity of this document go to
www.dmcc.ae/document_verification and enter the unique document reference number,
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DMCC STANDARD

CONTRACT OF EMPLOYMENT

BETWEEN

EMUDHRA DMCC

AND

Venkatraman Srinivasan

FOR UNLIMITED PERIOD
EMPLOYMENT CONTRACTS
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THIS CONTRACT OF EMPLOYMENT (the
“Contract”) dated is made between the
following parties (collectively the “Parties™ and
individually the "Party"):

BETWEEN

(1) EMUDHRA DMCC, a company licensed

by the Dubai Multi Commodities Centre
(the "DMCC") to operate in the Jumeirah
Lakes Towers Free Zone (the
“Territory”) with trade license number
JLT-67851 whose registered office is at

Unit No: 3006

| Lake Plaza

Plot No: JLT-PH2-T2A

Jumeirah Lakes Towers

Dubai

UAE

(the “Employer™):
AND

(2) Venkatraman Srinivasan a national of
India and holder of India Passport
number 74008521 of 2302 Trident
Oceanic Tower, Dubai Marina, Dubai .
United Arab Emirates . 32620 (the

“Employee™).

The Employee's employment with the
Employer is governed by Federal Law
No. 8 of 1980, as amended ("UAE
Labour Law").

12 Clause One - Term

The Employee shall work for the
Employer as SPECIAL ADVISOR at
EMUDHRA DMCC

Unit No: 3006
1 Lake Plaza
Plot No: JLT-PH2-T2A

Jumeirah Lakes Towers
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1.3

2
2

221

being the Employee’s normal place of
work in the Territory for an unlimited
period commencing on .The Employee
has been continuously employed by the
Employer since

The Employee shall be subject to a
probationary period of 0 month(s)
(*Probation™).

The Employee shall not during the period
of his/her employment, work outside the
Territory or for another person, whether
an individual or a corporate entity, either
in the Territory or otherwise, except with
prior written approval from the Employer
and any concerned authority having
jurisdiction over such matters in the place
where the Employee intends to work.

The Employer undertakes to notify
DMCC of any change to the terms of the
Contract in relation to the Employee’s
position, period of employment., Basic
Salary (as defined below). allowances
and/or additional benefits within seven
(7) days of implementing such changes.
The Employer also undertakes to notify
DMCC of any changes to the Employee’s
contact details.

Clause Two — Remuneration

The Employee shall be paid a basic salary
of AED 8,000.00 per month ("Basic
Salary") which shall be payable monthly
in equal instalments in arrears on or about
the 31st of each month by Bank transfer.

The Employer shall provide the
Employee with the following additional
allowances payable in equal instalments
in arrears on a monthly basis together
with the Basic Salary. The figures set out
below represent the monthly allowance:

Accommodation:
AED 5,000.00
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Food: No

transportation: AED 4.000.00

additional benefits: AED 3.,000.00

The Employee's Basic Salary plus the
allowances set out at clause 2.2 above (as
may be amended from time to time) shall
be referred to throughout the remainder
of this Contract as the Employee's total
salary.

The Employee shall be entitled to
participate in the Employer's private
medical insurance scheme subject to:

the terms of the scheme, as amended
from time to time;

the rules of the insurance policy of the
relevant insurance provider, as amended
from time to time: and

the Employee satisfying the
requirements of the relevant insurance
provider.

Clause Three — Hours and Leave

The Employee’s working hours are
outlined as follows:

The Employee shall work 5 days per
week. the Employee’s normal working
week shall be from Sunday to Thursday
and the Employee's normal working
hours shall be 8 per day (not to exceed 8
per day. excluding the break referred to in
clause 3.1.3 below where applicable).

During the Holy month of Ramadan the
Employee’s working hours shall be
reduced from eight (8) hours per day to
six (6) hours per day. The Employer
reserves the right to vary the Employee’s
start and/or finish time during Ramadan
provided that the Employer gives the
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3.2

323

3.24

3.3

Employee at least one (1) week’s
advance written notice.

If the Employee’s daily working hours
exceed five (5) consecutive hours per
day. the Employee is entitled to rest and
prayer breaks of not less than one (1)
hour in aggregate.

If the Employee works overtime (which
shall not exceed two (2) hours per day),
he/she shall (subject to obtaining advance
written approval to such overtime from
his/her line manager) be entitled to the
following:-

125% of his/her total hourly salary for
each additional hour.

150% of his/her total hourly salary for
each additional hour if working overtime
between 9.00 pm and 4.00am.

150% of his/her total hourly salary for
each additional hour or 100% of his/her
total salary for each additional hour plus
a day off in lieu if required to work on
Friday. The Employee may not be asked
to work more than two Fridays
successively.

150% of his/her total hourly salary for
each additional hour and a day off in lieu
or where no day off is provided overtime
pay at the rate of 100% of his/her total
hourly salary plus 150% of his/her total
hourly salary for each additional hour if
required to work on a public holiday.

The provisions of clause 3.2 above shall
not apply to an Employee holding a
senior position of responsibility in the
management or supervision of the
Employer. The Employee acknowledges
that as a senior employee with
supervisory and managerial
responsibilities he/she shall be expected
to work such hours as are necessary for
the proper performance of his/her duties
and agrees that he/she shall not receive
nor be entitled to any overtime or further
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3.4

3.5

3.5.2

3.5.3

354

3.3.5

3.5.6

payment in respect of any additional
hours worked.

The Employee shall be entitled to public
holidays that are announced in the United
Arab Emirates ("UAE") for the private
sector. The Employee shall be entitled to
be paid for such public holidays, unless
they fall on a non-working day.

In addition to the public holidays referred
to at clause 3.4 above, the Employee’s
annual leave entitlement is as follows:

The Employee shall be entitled to two (2)
calendar days' paid leave per month
where he/she has more than six (6)
months and less than one (1) year of
continuous service with the Employer.

After one (1) year of continuous service,
the Employee shall be entitled to 30
calendar days' (thirty (30) calendar days
minimum) paid leave per annum to be
accrued pro rata after he/she has
completed his/her first year of service.

The Employee may not lose his/her
statutory annual leave entitlement and, at
the Employer's discretion, must either be
permitted to take such leave, carry it
forward into the following leave year or
be paid in lieu of such leave.

The Employer may however require the
Employee to take annual leave on
specified days and may, at its discretion,
divide the Employee's annual leave
entitlement into no more than two
periods.

The Employer shall upon termination of
the Employee’s service pay the
Employee an amount in lieu of the annual
leave accrued but not taken calculated on
the basis of the Employee's total salary.

A special period of unpaid leave not
exceeding thirty (30) calendar days shall
be granted, not more than once during the
Employee's period of employment, for
the performance of the Hajj pilgrimage.
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3.6

3.6.1

3.6:141

3.6.1.2

3.6.1.3
3.6.2

3.6.3

3.6.4

The Employee’s sick leave, maternity
leave and other leave entitlements (if
applicable) are as follows:

The Employee. following a period of
continuous service of three (3) months
from completion of his/her Probation
shall (unless such absence results from
the Employee's misbehaviour) be entitled
to absence due to incapacity/illness up to
an aggregate of ninety (90) calendar
days in any twelve (12) month period as
follows:

the first fifteen (15) calendar days with
full pay:

the next thirty (30) calendar days with
half pay; and

the subsequent period without pay.

A medical condition shall be certified by
a duly licensed physician or other
appropriately qualified health care
specialist after days of consecutive
absence and a copy of the medical
certificate shall be provided to the
Employer.

The Employee agrees to consent to
medical examinations (at the Employer's
expense) by a UAE-licensed medical
practitioner nominated by the Employer
should the Employer so require. The
Employee agrees that any report
produced in connection with any such
examination may be disclosed to the
Employer and the Employer may discuss
the contents of the report with the
relevant medical practitioner.

A female employee is entitled to
maternity leave with full pay for a period
of calendar days (minimum of 45
calendar days) including the time before
or after delivery, provided that her
continuous period of employment is not
less than one (1) year. If she has not
completed one (1) year’s continuous
employment the maternity leave shall be
for the same period but on half pay.
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4.4

4.5

Subject to the Employer’s paternity
policy (as may be amended from time to
time) and to the Employee receiving
advance written approval of such leave
from the Employer (which shall at all
times be at the discretion of the Employer
and subject to business needs). a male
employee may be entitled to paternity
leave with full pay for a period of 30
consecutive working days within two (2)
months of his child’s birth.

Clause Four - Termination

Notwithstanding clause 4.3. this Contract
may be terminated during or at the end of
Probation by Either of the parties. On
Seven (7) Days' Notice and without any
reason. In such event, the Employee shall
not be entitled to any end of service
gratuity payment.

This Contract may be terminated by the
mutual consent of the Parties in which
case, both Parties must acknowledge
their consent to the termination of this
Contract in writing.

Subject to clauses 4.1 and 4.6. this
Contract may be terminated by either
Party, for a valid reason, provided that the
terminating Party provides the other
Party with 30 days advance written
notice (minimum of 30 calendar days).

Notwithstanding  clause 4.3, the
Employer may in its sole and absolute
discretion terminate the Employee's
employment at any time and with
immediate effect by electing to pay a sum
in lieu of notice equal to the Employee's
total salary which the Employee would
have been entitled to receive under this
Contract during the notice period referred
to in clause 4.3 (or. if notice has already
been given, during the remainder of the
notice period).

In accordance with Article 119 of the
UAE Labour Law, if either Party fails to
serve written notice upon the other Party
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4.6

4.6.3

4.6.4

4.6.5

for termination of this Contract or
reduces such notice period (or. in the
Employer's case, fails to comply with
clause 4.4 above), the terminating Party
shall pay the other Party compensation in
licu of notice (*Notice Compensation’).
Notice Compensation shall be equal to
the Employee’s total salary for the
duration of the notice period or reduction
of the notice period, which shall be equal
to the Employee's total salary calculated
on a pro rata basis for the reduced notice
period.

Notwithstanding  clause 4.3, the
Employer can terminate this Contract
with immediate effect, without notice and
without the obligation to pay any end of
service gratuity, if the Employee
commits any of the offences stipulated
under Article 120 of the UAE Labour
Law including if the Employee:

adopts a false identity or nationality or
submits forged documents/certificates:

commits an error causing substantial
material loss to the Employer and the
Employer notifies the labour department
and DMCC of the incident within 48

hours of becoming aware of its
occurrence;
violates any laws or instructions

concerning safety of his/her place of
work or his/her work colleagues on the
condition that such instructions are in
writing and have been posted in a
conspicuous place, and in the case of an
illiterate employee, that he/she has been
acquainted with them orally:

fails to perform his/her basic duties and
he/she persists in violating them despite
formal investigation and warning of
dismissal if the same is repeated;

divulges any confidential information or
trade secrets of the Employer;
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4.6.6

4.6.7

4.6.8

469

4.7

4.7.1

4.7.2

4.7.3

4.7.4

is convicted by a Court for offences of
fraud or dishonesty or prejudicing public
morals:

is intoxicated through drink or drugs at
work:

assaults his’her Employer or any other
member of management or staff during
the course of his/her work: or

absents himself’herself without lawful
excuse or the Employer’s approval for
more than twenty (20) intermittent days
or for more than seven (7) successive
days during any one (1) year of his/her
service.

Subject to clauses 4.1, 4.6 and 4.7.5 and
assuming the Employee is entitled to
such payment under the UAE Labour
Law and/or other relevant legislation, at
the termination of this Contract, the
Employer shall pay the Employee end of
service gratuity calculated in accordance
with the UAE Labour Law which, in
summary. is as follows:

Where the Employee has completed one
(1) year or more of continuous service
with the Employer, twenty one (21) days'
Basic Salary for each year of the first five
(5) years of service and thirty (30) days
Basic Salary for each additional year
thereafter. Days of absence from work
without pay will not be included for the
purposes of calculating the period of
service.

The total end of service gratuity shall not
exceed two (2) years’ Basic Salary.

The end of service gratuity shall be
calculated on the basis of the Employee’s
last Basic Salary.

The Employer may deduct any amounts
due to it from the Employee’s end of
service gratuity. Such deductions shall
not include those which are deemed
invalid by DMCC as set out in the
DMCC’s Rules and Regulations.
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4.7.5

4.7.5.1

4.7.5.2

4.7.53

4.8

5.1

5.2

If the Employee resigns from his/her
employment his/her end of service
gratuity shall be reduced in accordance
with Article 137 of the UAE Labour Law

as follows:

to one third of the end of service gratuity
payable for each year of continuous
service where the continuous period of
service is not less than one (1) year and
not more than three (3) years:

to two thirds of the end of service gratuity
payable for each year of continuous
service where the continuous period of
service is more than three (3) years and
less than five (5) years;

if the continuous period of service
exceeds five (5) years, he/she shall be
entitled to the full end of service gratuity
amount.

At the termination of this Contract and at
the request of the Employee, the
Employer shall provide the Employee
with an employment certificate free of
charge. The Employer shall also return
any original certificates. diplomas or
other original documents or possessions
belonging to the Employee to him/her
without unreasonable delay.

Clause Five — Travel Tickets

If the Employee. whether recruited from
outside or within the UAE. at the
termination of this Contract does not take
up employment elsewhere in the UAE,
then the Employer shall pay the
Employee’s  repatriation  expenses.
namely the cost of the Employee’s travel
ticket to his/her place of origin.

In accordance with the UAE Labour Law,
if the cause for termination of this
Contract is attributable to the Employee,
then his/her repatriation expenses will be
arranged at his’her own expense unless
he/she does not have the means to do so,

slile Laniad Al calee (o cala gall JUES 1Y) 5-7-4

G938 e 137 5alall Ly 4 dalall daaall A
o LS Baaidl Ay yall &l jlal A gs A Jaal

L JS e Alatecall dandll Al slilSa & L111-5-7-4

Y deadll sae S Jla B el Jeall
tal 9ol A e 2 ¥ Vg aalyale e S

Oe A S e daadl) A sl AB ) 2-5-7-4

feadll sae S Ja B 5 aiadl deaall
e Jily @lgin (3) &M e LS 3 paiall
¢l pins (5) oed

(5) i 3 il deadll 320 Ojglad 1313-5-7-4

dardll 4l 3l adie Cals gall Batiey ol i
SLs

b e el g aiall 138 320 lgdil o) elgdl 2ic
5 i Balgd b gall Jaal) el o 2l gl
Cied 4 Laf daadl caaln yayy Ll
Glaiiedl e ls pe gl Asals Gilaled ol Ailial
(abigall 2pe3 N clSliadl gl ALl

Al oY 5l gl g0 il gall

i) 8135 - daaldd) Salal)

S ol g cial) 138 oLgs) i Cils gl Jang o 13)
Oe sl Baaiall Ay pall Y1 7 A (e L
S S R o
cﬁ.}.} dl Jandl Calia ‘_'.L:. Oy cBasdiall
S e S

Ak ge o gall ala gl i £

13} eBaniall 4y yall b HlaYl A Jandl o gital T
Bdie ochbgall ) o jay bl elgdl s OIS
Ak e ailay ) 450 g0 iy sacnal s 3
02a i ctlla] LSy gl (S5 Al Le dualal)




Fl

8.1

82

in which case the obligation falls on the
Employer.

Clause Six_— Death of the Emplovee

This Contract will terminate upon the
death of the Employee.

The Employer shall bear the costs of
transportation of the Employee’s body
and his/her personal belongings to his/her
home country as soon as it is released by
the relevant authorities for
repatriation/burial.

Clause Seven — Entire Agreement

This Contract together with any other
contractual documentation relating to the
Employee’s employment with the
Employer, signed by both Parties and
submitted to the DMCC, represents the
full and final agreement of the Parties
with respect to the terms of employment
and supersedes any other oral or written
representations or agreements, unless
such representations or agreements have
been approved and attested by DMCC.

Clause Eight -~ Execution _and
Counterparts

This Contract must be executed by the
Parties in accordance with any execution
formalities required and/or permitted by
the DMCC from time to time.

This Contract may be executed in any
number of counterparts, each of which,
when executed and delivered. shall be an
original, and all the counterparts together
shall constitute one and the same
instrument.
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83

9.1

9.2

9.3

DMCC or any of its authorised
representatives shall retain an electronic
copy provided by the Employer.

Clause Nine — Governing Law and
Dispute Resolution

This Contract and any dispute or claim
arising out of or in connection with it or
its subject matter or formation shall be
governed by and construed in accordance
with the laws of the UAE as applied in
the Emirate of Dubai and DMCC Free
Zone Rules & Regulations as amended
from time to time.

Any dispute or claim arising out of or in
connection with this Contract, or breach
thereof. shall first be attempted to be
settled through good faith negotiation
between the Parties. If the dispute or
claim cannot be settled through
negotiation, the Parties agree to attempt
in good faith to settle the dispute or claim
by  mediation, administered and
conducted by the DMCC. or any of its
authorised representatives.

Where a dispute or claim cannot be
settled by mediation. the Parties
irrevocably agree that the Dubai Courts
shall have exclusive jurisdiction to settle
any dispute or claim that arises out of or
in connection with this Contract or its
subject matter or formation.
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THIS CONTRACT OF EMPLOYMENT (the
“Contract”) dated April 15, 2021 is made
between the following parties (collectively the
“Parties” and individually the "Party"):

BETWEEN

)

AND
2)

1.1

EMUDHRA DMCC, a company licensed
by the Dubai Multi Commodities Centre
(the "DMCC") to operate in the Jumeirah
Lakes Towers Free Zone (the
“Territory”) with trade license number
JLT-67851 whose registered office is at

Unit No: 3006

1 Lake Plaza

Plot No: JLT-PH2-T2A
Jumeirah Lakes Towers
Dubai

UAE

(the “Employer”);

Venkatraman Srinivasan a national of
India and holder of India Passport
number 74008521 of 2302 Trident
Oceanic Tower, Dubai Marina, Dubai ,
United Arab Emirates , 32620 (the
“Employee”).

The Employee's employment with the
Employer is governed by Federal Law
No. 8 of 1980, as amended ("UAE
Labour Law").

Clause One - Term

The Employee shall work for the
Employer as CHAIRMAN OF THE
BOARD at EMUDHRA DMCC

Unit No: 3006

1 Lake Plaza

Plot No: JLT-PH2-T2A
Jumeirah Lakes Towers
Dubai

UAE
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1.2

1.3

1.4

2.1

2.2

2.2.1

being the Employee’s normal place of
work in the Territory for an unlimited
period commencing on April 15,
2021.The = Employee has been
continuously employed by the Employer
since March 12, 2013

The Employee shall be subject to a
probationary period of 0 month(s)
(“Probation”).

The Employee shall not during the period
of his/her employment, work outside the
Territory or for another person, whether
an individual or a corporate entity, either
in the Territory or otherwise, except with
prior written approval from the Employer
and any concerned authority having
jurisdiction over such matters in the place
where the Employee intends to work.

The Employer undertakes to notify
DMCC of any change to the terms of the
Contract in relation to the Employee’s
position, period of employment, Basic
Salary (as defined below), allowances
and/or additional benefits within seven
(7) days of implementing such changes.
The Employer also undertakes to notify
DMCC of any changes to the Employee’s
contact details.

Clause Two — Remuneration

The Employee shall be paid a basic salary
of AED 8,000.00 per month ("Basic
Salary") which shall be payable monthly
in equal instalments in arrears on or about
the 31st of each month by Bank transfer.

The Employer shall provide the
Employee with the following additional
allowances payable in equal instalments
in arrears on a monthly basis together
with the Basic Salary. The figures set out
below represent the monthly allowance:

Accommodation:
AED 5,000.00
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2.2.2 Food: No

2.2.3  transportation: AED 4,000.00

2.2.4 additional benefits: AED 3,000.00

23 The Employee's Basic Salary plus the
allowances set out at clause 2.2 above (as
may be amended from time to time) shall
be referred to throughout the remainder
of this Contract as the Employee's total

salary.

2.4 The Employee shall be entitled to
participate in the Employer’s private

medical insurance scheme subject to:

2.4.1 the terms of the scheme, as amended

from time to time;

2.4.2 the rules of the insurance policy of the
relevant insurance provider, as amended

from time to time; and

243 the Employee satisfying the
requirements of the relevant insurance

provider.

3. Clause Three — Hours and Leave

The Employee’s working hours are
outlined as follows:

The Employee shall work 5 days per
week, the Employee’s normal working
week shall be from Sunday to Thursday
and the Employee's normal working
hours shall be 8 per day (not to exceed 8
per day, excluding the break referred to in
clause 3.1.3 below where applicable).

During the Holy month of Ramadan the
Employee’s working hours shall be
reduced from eight (8) hours per day to
six (6) hours per day. The Employer
reserves the right to vary the Employee’s
start and/or finish time during Ramadan
provided that the Employer gives the
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3.2

321

322

3.23

324

33

Employee at least one (1) week’s
advance written notice.

If the Employee’s daily working hours
exceed five (5) consecutive hours per
day, the Employee is entitled to rest and
prayer breaks of not less than one (1)
hour in aggregate.

If the Employee works overtime (which
shall not exceed two (2) hours per day),
he/she shall (subject to obtaining advance
written approval to such overtime from
his/her line manager) be entitled to the
following:-

125% of his/her total hourly salary for
each additional hour.

150% of his/her total hourly salary for
each additional hour if working overtime
between 9.00 pm and 4.00am.

150% of his/her total hourly salary for
each additional hour or 100% of his/her
total salary for each additional hour plus
a day off in lieu if required to work on
Friday. The Employee may not be asked
to work more than two Fridays
successively.

150% of his/her total hourly salary for
each additional hour and a day off in lieu
or where no day off is provided overtime
pay at the rate of 100% of his/her total
hourly salary plus 150% of his/her total
hourly salary for each additional hour if
required to work on a public holiday.

The provisions of clause 3.2 above shall
not apply to an Employee holding a
senior position of responsibility in the
management or supervision of the
Employer. The Employee acknowledges
that as a senior employee with
supervisory and managerial
responsibilities he/she shall be expected
to work such hours as are necessary for
the proper performance of his/her duties
and agrees that he/she shall not receive
nor be entitled to any overtime or further
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34

35

3.5.1

352

353

354

355

356

payment in respect of any additional
hours worked.

The Employee shall be entitled to public
holidays that are announced in the United
Arab Emirates ("UAE'") for the private
sector. The Employee shall be entitled to
be paid for such public holidays, unless
they fall on a non-working day.

In addition to the public holidays referred
to at clause 3.4 above, the Employee’s
annual leave entitlement is as follows:

The Employee shall be entitled to two (2)
calendar days' paid leave per month
where he/she has more than six (6)
months and less than one (1) year of
continuous service with the Employer.

After one (1) year of continuous service,
the Employee shall be entitled to 30
calendar days' (thirty (30) calendar days
minimum) paid leave per annum to be
accrued pro rata after he/she has
completed his/her first year of service.

The Employee may not lose his/her
statutory annual leave entitlement and, at
the Employer's discretion, must either be
permitted to take such leave, carry it
forward into the following leave year or
be paid in lieu of such leave.

The Employer may however require the
Employee to take annual leave on
specified days and may, at its discretion,
divide the Employee's annual leave
entitlement into no more than two
periods.

The Employer shall upon termination of
the Employee’s service pay the
Employee an amount in lieu of the annual
leave accrued but not taken calculated on
the basis of the Employee's total salary.

A special period of unpaid leave not
exceeding thirty (30) calendar days shall
be granted, not more than once during the
Employee's period of employment, for
the performance of the Hajj pilgrimage.
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3.6

3.6.1

3.6.1.1

3.6.1.2

3.6.1.3
3.6.2

3.63

3.64

The Employee’s sick leave, maternity
leave and other leave entitlements (if
applicable) are as follows:

The Employee, following a period of
continuous service of three (3) months
from completion of his/her Probation
shall (unless such absence results from
the Employee's misbehaviour) be entitled
to absence due to incapacity/illness up to
an aggregate of ninety (90) calendar
days in any twelve (12) month period as
follows:

the first fifteen (15) calendar days with
full pay;

the next thirty (30) calendar days with
half pay; and

the subsequent period without pay.

A medical condition shall be certified by
a duly licensed physician or other
appropriately qualified health care
specialist after 2 days of consecutive
absence and a copy of the medical
certificate shall be provided to the
Employer.

The Employee agrees to consent to
medical examinations (at the Employer's
expense) by a UAE-licensed medical
practitioner nominated by the Employer
should the Employer so require. The
Employee agrees that any report
produced in connection with any such
examination may be disclosed to the
Employer and the Employer may discuss
the contents of the report with the
relevant medical practitioner.

A female employee is entitled to
maternity leave with full pay for a period
of calendar days (minimum of 45
calendar days) including the time before
or after delivery, provided that her
continuous period of employment is not
less than one (1) year. If she has not
completed one (1) year’s continuous
employment the maternity leave shall be
for the same period but on half pay.
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4.2

43

4.4

4.5

Subject to the Employer’s paternity
policy (as may be amended from time to
time) and to the Employee receiving
advance written approval of such leave
from the Employer (which shall at all
times be at the discretion of the Employer
and subject to business needs), a male
employee may be entitled to paternity
leave with full pay for a period of 30
consecutive working days within two (2)
months of his child’s birth.

Clause Four - Termination

Notwithstanding clause 4.3, this Contract
may be terminated during or at the end of
Probation by Either of the parties, On
Seven (7) Days' Notice and without any
reason. In such event, the Employee shall
not be entitled to any end of service
gratuity payment.

This Contract may be terminated by the
mutual consent of the Parties in which
case, both Parties must acknowledge
their consent to the termination of this
Contract in writing.

Subject to clauses 4.1 and 4.6, this
Contract may be terminated by either
Party, for a valid reason, provided that the
terminating Party provides the other
Party with 30 days advance written
notice (minimum of 30 calendar days).

Notwithstanding  clause 4.3,  the
Employer may in its sole and absolute
discretion terminate the Employee's
employment at any time and with
immediate effect by electing to pay a sum
in lieu of notice equal to the Employee's
total salary which the Employee would
have been entitled to receive under this
Contract during the notice period referred
to in clause 4.3 (or, if notice has already
been given, during the remainder of the
notice period).

In accordance with Article 119 of the
UAE Labour Law, if either Party fails to
serve written notice upon the other Party
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4.6

4.6.1

4.6.2

4.6.3

4.6.4

4.6.5

for termination of this Contract or
reduces such notice period (or, in the
Employer's case, fails to comply with
clause 4.4 above), the terminating Party
shall pay the other Party compensation in
lieu of notice (‘Notice Compensation”).
Notice Compensation shall be equal to
the Employee’s total salary for the
duration of the notice period or reduction
of the notice period, which shall be equal
to the Employee's total salary calculated
on a pro rata basis for the reduced notice
period.

Notwithstanding  clause 4.3, the
Employer can terminate this Contract
with immediate effect, without notice and
without the obligation to pay any end of
service gratuity, if the Employee
commits any of the offences stipulated
under Article 120 of the UAE Labour
Law including if the Employee:

adopts a false identity or nationality or
submits forged documents/certificates;

commits an error causing substantial
material loss to the Employer and the
Employer notifies the labour department
and DMCC of the incident within 48

hours of becoming aware of its
occurrence;
violates any laws or instructions

concerning safety of his/her place of
work or his/her work colleagues on the
condition that such instructions are in
writing and have been posted in a
conspicuous place, and in the case of an
illiterate employee, that he/she has been
acquainted with them orally;

fails to perform his/her basic duties and
he/she persists in violating them despite
formal investigation and warning of
dismissal if the same is repeated;

divulges any confidential information or
trade secrets of the Employer;
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4.6.6

4.6.7

4.6.8

4.6.9

4.7

4.7.1

4.7.2

473

474

is convicted by a Court for offences of
fraud or dishonesty or prejudicing public
morals;

is intoxicated through drink or drugs at
work;

assaults his/her Employer or any other
member of management or staff during
the course of his/her work; or

absents himself/herself without lawful
excuse or the Employer’s approval for
more than twenty (20) intermittent days
or for more than seven (7) successive
days during any one (1) year of his/her
service.

Subject to clauses 4.1, 4.6 and 4.7.5 and
assuming the Employee is entitled to
such payment under the UAE Labour
Law and/or other relevant legislation, at
the termination of this Contract, the
Employer shall pay the Employee end of
service gratuity calculated in accordance
with the UAE Labour Law which, in
summary, is as follows:

Where the Employee has completed one
(1) year or more of continuous service
with the Employer, twenty one (21) days'
Basic Salary for each year of the first five
(5) years of service and thirty (30) days
Basic Salary for each additional year
thereafter. Days of absence from work
without pay will not be included for the
purposes of calculating the period of
service.

The total end of service gratuity shall not
exceed two (2) years’ Basic Salary.

The end of service gratuity shall be
calculated on the basis of the Employee’s
last Basic Salary.

The Employer may deduct any amounts
due to it from the Employee’s end of
service gratuity. Such deductions shall
not include those which are deemed
invalid by DMCC as set out in the
DMCC’s Rules and Regulations.
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4.7.5

4.7.5.1

4.7.5.2

4.7.5.3

4.8

5.1

5.2

If the Employee resigns from his/her
employment his/her end of service
gratuity shall be reduced in accordance
with Article 137 of the UAE Labour Law
as follows:

to one third of the end of service gratuity
payable for each year of continuous
service where the continuous period of
service is not less than one (1) year and
not more than three (3) years;

to two thirds of the end of service gratuity
payable for each year of continuous
service where the continuous period of
service is more than three (3) years and
less than five (5) years;

if the continuous period of service
exceeds five (5) years, he/she shall be
entitled to the full end of service gratuity
amount.

At the termination of this Contract and at
the request of the Employee, the
Employer shall provide the Employee
with an employment certificate free of
charge. The Employer shall also return
any original certificates, diplomas or
other original documents or possessions
belonging to the Employee to him/her
without unreasonable delay.

Clause Five — Travel Tickets

If the Employee, whether recruited from
outside or within the UAE, at the
termination of this Contract does not take
up employment elsewhere in the UAE,
then the Employer shall pay the
Employee’s  repatriation  expenses,
namely the cost of the Employee’s travel
ticket to his/her place of origin.

In accordance with the UAE Labour Law,
if the cause for termination of this
Contract is attributable to the Employee,
then his/her repatriation expenses will be
arranged at his/her own expense unless
he/she does not have the means to do so,

11
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6.2

7.1

8.1

8.2

in which case the obligation falls on the
Employer.

Clause Six — Death of the Employee

This Contract will terminate upon the
death of the Employee.

The Employer shall bear the costs of
transportation of the Employee’s body
and his/her personal belongings to his/her
home country as soon as it is released by
the relevant authorities for
repatriation/burial.

Clause Seven — Entire Agreement

This Contract together with any other
contractual documentation relating to the
Employee’s employment with the
Employer, signed by both Parties and
submitted to the DMCC, represents the
full and final agreement of the Parties
with respect to the terms of employment
and supersedes any other oral or written
representations or agreements, unless
such representations or agreements have
been approved and attested by DMCC.

Clause Eight — Execution _and

Counterparts

This Contract must be executed by the
Parties in accordance with any execution
formalities required and/or permitted by
the DMCC from time to time.

This Contract may be executed in any
number of counterparts, each of which,
when executed and delivered, shall be an
original, and all the counterparts together
shall constitute one and the same
instrument.
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8.3 DMCC or any of its authorised
representatives shall retain an electronic
copy provided by the Employer.

9. Clause Nine — Governing Law and
Dispute Resolution

9.1 This Contract and any dispute or claim
arising out of or in connection with it or
its subject matter or formation shall be
governed by and construed in accordance
with the laws of the UAE as applied in
the Emirate of Dubai and DMCC Free
Zone Rules & Regulations as amended
from time to time.

9.2 Any dispute or claim arising out of or in
connection with this Contract, or breach
thereof, shall first be attempted to be
settled through good faith negotiation
between the Parties. If the dispute or
claim cannot be settled through
negotiation, the Parties agree to attempt
in good faith to settle the dispute or claim
by  mediation, administered  and
conducted by the DMCC, or any of its
authorised representatives.

9.3 Where a dispute or claim cannot be
settled by mediation, the Parties
irrevocably agree that the Dubai Courts
shall have exclusive jurisdiction to settle
any dispute or claim that arises out of or
in connection with this Contract or its
subject matter or formation.

DocuSigned by:
DFE18FDBE17AB4BE...

Employer Signature
Jaall alia xd 58
Date: 13-04-2021
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DocuSigned by:

Vinkeatramann. Srivinasan
17CaT746404E1473

Employee Signature

als gall & g5

Employee Name: Venkatraman Srinivasan
Cala gall ans

Date: 13-04-2021
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DMCC

Employment Contract Cover Sheet

This document sets out a summary of your employment particulars. The parties are also
required to enter into a separate detailed employment contract which sets out all of the

terms.

English

Arabic

Employment Contract Cover Sheet

Date of Contract: April 15, 2021

April 15, 2021 ;382 & )

Company Name (the “Company”):
EMUDHRA DMCC

e 1o sad Z(";\Sﬂ\") A8 5l

Company License Number: JLT-67851

JLT-67851 :AS )l (axd i a8

Contract Type: Unlimited

Bagaa yé 1Mall g g

Employee Name (as per passport) (the
“Employee”): Venkatraman Srinivasan

(("iBgall") (i) a8 )5 s LaS) Cali sall il
Venkatraman Srinivasan

Passport Number: 24008521

74008521 :audl Hlsa &8

Nationality: India

Gender: Male

Job Title: CHAIRMAN OF THE BOARD

ol palae i) 1ol ) anall

Probation Period (Months): 0

0 (et Jiayis @

Basic Monthly Salary (AED): 8,000

8,000 (o >35) el 5 oetdl il

Food Allowance (AED):

(e l) pledall oy

Accommodation (AED): 5,000

5,000 :( ppL) Sedl Jy

Transport Allowance (AED): AED 4,000.00

AED 4,000.00 (a8 2l <Shal sl oy

Other Monthly Allowance(s) (AED): 3,000

3,000 :(p2 b oAl & sed e¥yy

Statutory Undertaking by the Company

The Company hereby undertakes to
prepare a separate detailed employment

contract (Limited or Unlimited) (the
“Employment Contract”) prior to
initiating the visa process. The

Employment Contract shall specify the
date of commencement of employment,
the date of conclusion of employment
(Limited contract only), the type and place
of work, the duration of the contract
(Limited contract only) and the amount of
the wage. The Employment Contract may
also include additional clauses, including
but not limited to: overtime, leave(s),

&sﬂ\dgwgsjs&@
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DMCC

medical insurance, travel tickets and |sasidl alull o S5 3% o G o 3 el 83
termination, provided always that these AS il 3 4y 8 Cile) ya)
clauses are in accordance with the UAE
Labour Law and the DMCC Free Zone Rules
and Regulations. For the avoidance of
doubt, DMCC requires the Company to
upload a copy of the Employment Contract
onto the DMCC member portal. The
Company further undertakes that it shall
comply with all of its obligations to the
Employee. The Company acknowledges
that failure to comply with the above may
result in DMCC taking action against the
Company.

* Please note that DMCC requires the o
Company to notify DMCC of any changes | & £id suselel) gledl it Spa of 4biada 2y *
to the information set out in this |« SV Slashal o i o) Gldy 4830 A5l
Employment Contract Cover Sheet (e.g. | =/ o widll Si) Jandl ool s peddll] Sbidd) |2
change in job title or salary). In | ¢/ sl a3l «dli ) Gy (<l 5 4dis)
addition, if any changes are made to the | 3% 38 O LAl o 8 «aedl dio o il
Employment Contract, DMCC requires | “4AYY @l Lo dall sl gu cuiad) jiay)
the Company to upload the updated Satelal) pled] it S g0 ol #lae XU
version of the Employment Contract
onto the DMCC member portal.

e DacuSigned by:
e ]' .-“ .'.
: -‘-"['. f-'_\. Vg

\-—_DFB19FDB17A848EL..

Signature:
For and on behalf of the Company
Date: 13-04-2021
&5l
A, e Al
C_}‘)m\
Arvind Srinivasan
EMUDHRA DMCC
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DMCC

Statutory Undertaking by the Employee

| have entered or will enter into an
Employment Contract with the EMUDHRA
DMCC and | acknowledge that in the case
of any conflict between the Employment
Contract and the UAE Labour Law that the
UAE Labour Law shall prevail.

e DocuSigned by:

Vinkeatramann. Srivinasan

N 17C8T46404E1473...

Signature:
5l
Date:
Venkatraman Srinivasan

13-04-2021

Please note that if there are any
inconsistencies in the Employment
Contract Cover Sheet, the Arabic version
shall prevail.

i sal) O G 3508 22
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DMCC

Employment Contract Cover Sheet

This document sets out a summary of your employment particulars. The parties are also
required to enter into a separate detailed employment contract which sets out all of the

terms.

—

English

-

Arabic

Employment Contract Cover Sheet

Jard) had (gl Ol

Date of Contract:

-‘-ﬁ.l.h Cr:\_)ll.—!

Company Name (the “Company”):
EMUDHRA DMCC

e i‘):sj_,.agj :("E-Sﬂ'!") ;lS)..:.“ ‘;..-1

Company License Number: JLT-67851

JLT-67851 14,4l Las i

Contract Type: Unlimited

33 g e :.ﬁ..lit,.a

Employee Name (as per passport) (the
“Employee”): Venkatraman Srinivasan

(aBgall) (LAl Slea A2l e L) als gall ol
Venkatraman Srinivasan

Passport Number: 74008521

24008521 : iudl jlsa o3

Nationality: India

4nis Al

“Gender: Male

OS3 :adall

' Job Title: SPECIAL ADVISOR

oI dae ) 1l o) el

Probation Period (Months): 0

0 ()ﬁ-:‘) DLaay) 5

Basic Monthly Salary (AED): 8,000.00

8,000.00 :(pa_ally) 1 (g selll it )

Food Allowance (AED):

(o2 03) plalall U

Accommodation (AED): AED 5,000.00

AED 5,000.00 (s 3l) S&1 s

Transport Allowance (AED): 4,000.00

4,000.00 :(p»_40k) <Stal sall |

Other Monthly Allowance(s) (AED):
' 3,000.00

3,000.00 :(a2_2b) s AT 4 ped cYay

Statutory Undertaking by the Company

The Company hereby undertakes to
prepare a separate detailed employment

contract (Limited or Unlimited) (the
“Employment  Contract”) prior to
initiating  the visa process. The

Employment Contract shall specify the
date of commencement of employment,
the date of conclusion of employment
(Limited contract only), the type and place
of work, the duration of the contract
(Limited contract only) and the amount of
the wage. The Employment Contract may
also include additional clauses, including

A, S8 e g8 agas

dae die Slely (goudill SLul) 138 Caa gay S ) sga
llay aoill J8 (3ag0ae e 52 ya) Joaia Jitia
elgdil 5 Al &)l Janll aie 2daug 3 ualll e J paall
82 5ol 5 giall Apilly) Jaall sie 5aa USay & 53y canll
s A T3 gty Jaall die Gacaly o (Sayy . oYl dad (e
F3a¥) 5 Ayl Jeall ailass ¢ jaall Y Juidl Jaws e
Aall elgdl Lyl jhall Sy aall cudill 5 i jlay
AlSal aa Lails 461 i 540l 038 4S5 o Ay 52 sel ja pa
zlsls el 85 Baaiall 4y jall &l ey g A dasdl g8
O agly Basid) bl o 35l Al 5 pal ddkial
@m;myids).ﬂl@.__&,-;;mdiciuﬂwu)s_}‘
eluae 3 4 g KV eliae ) daia o Janll die e das
eli gl 48 L3l agati L& 3aaa1d) alall o 38 5al Layl




DMCC

| but not limited to: overtime, leave(s),
medical insurance, travel tickets and
termination, provided always that these
clauses are in accordance with the UAE

doubt, DMCC requires the Company to

onto the DMCC member portal. The
| Company further undertakes that it shall
comply with all of its obligations to the
Employee. The Company acknowledges

result in DMCC taking action against the
Company.

Company to notify DMCC of any changes
to the information set out in this
Employment Contract Cover Sheet (e.g.
change in job title or salary). In
addition, if any changes are made to the
Employment Contract, DMCC requires
the Company to upload the updated

onto the DMCC member portal.

Signature:
For and on behalf of the Company
Date: ©S/oa/202’
2350
WS, e Al
Zaull

| EMUDHRA DMCC

Labour Law and the DMCC Free Zone Rules |
and Regulations. For the avoidance of |

upload a copy of the Employment Contract |

that failure to comply with the above may |

* Please note that DMCC requires the

version of the Employment Contract

Les eligll ane L A8 301 585, b gall ola Leilal 3l 4SS
soaadall aludl o 38 je 2am o ) G2 3 odel KO
AS 2 e A o8 Cile) jal

Ao B Susial) floll it S e o) Aada g *
A Sl Claglrall o Gl kT o) Gl 4E30) 48 )
rasal] Al fha) Jaed) i) o pedd) Gl /0
&gl sl A 1dl odli ) Loy | (el 5] ki gl
el o 5l7 O Al o Old Jard) die o i puds
Ll Aty Ll o Jadd e e Cused fuay
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DMCC

Statutory Undertaking by the Employee |

| have entered or will enter into an
Employment Contract with the EMUDHRA |
DMCC and | acknowledge that in the case
of any conflict between the Employment
Contract and the UAE Labour Law that the
UAE Labour Law shall prevail.

Vo St
Signature:

s

Date: o1 /o9 ) 22\

B
Venkatraman Srinivasan

Please note that if there are any
inconsistencies in the Employment
Contract Cover Sheet, the Arabic version
shall prevail.

il gall S8 (e A gilE agas &
as Jao die 4l JU}J..:._JE:. IV R P W
Be G e el asa g Ja B4l il et |l sall
G O Baatall & jall ol L) A gl Jaall (5 Jaal)
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